Agroferm Zrt.

HR Manager

Agroferm Zrt. is located in Kaba, Hajdú-Bihar county, on a 400,000 m2 site. The
company has an extraordinary history in biotechnological production for the last 30
years. During these three decades, not only has its manufacturing capacity increased,
but thanks to continuous innovations, new technologies have been implemented.
In 2019, an American group acquired the company, and announced a 15 billion HUF
investment to build new facilities to manufacture GMO-free ingredients, flavors,
fragrances and additives, using state-of-the-art biotechnology. The site plans to
mainly serve European customers and employ 250 professionals in operation and
R&D activities.

Task:



















Partners with the local and global leadership team to define the
organization’s human resource strategy, with an increased attention on
workforce planning, align with the corporate business strategy.
Manages talent acquisition process end-to-end, which includes recruitment, preselection and selection, and onboarding. Collaborates with hiring managers
to properly understand the required competencies and define the talent
acquisition process accordingly.
Responsible for HR operation compliant with the Hungarian Labor Code (Act I of 2012),
reviews and creates policies and processes to maintain compliance and
ensure transparency and objectivity.
Analyses market trends in compensation and benefits; proposes competitive
compensation strategy, to ensure the organization's ability to attract and
retain top talents, in sync with the global approach. Facilitates annual salary
review process
Together with the business stakeholders, creates learning and development
strategy that provides internal development opportunities for employees and
supports the realization of business goals.
Establishes succession planning process, together with the management,
recommends development areas and tools, defines actions to close
uncovered pipeline gaps
Responsible for disciplinary processes, terminations.
Provides guidance on all aspects of employee experience including hiring,
developing and retaining talents, org design, engagement initiatives,
onboarding, managing employee relations, reward, benefits, employee
performance, communication and exit process.
In connection with each HR process, he/she prepares metrics and reports,
which can be used to track trends and help business decisions and
interventions to be made.
Provides support and guidance to payroll and HR personnel

Expectation:




University or college degree, preferably in HR related field
Advanced level of English
8-10 years of experience in HR field, preferably in manufacturing
environment



3-5 years in HR management roles

Sector(s):



HR, Human Relations
HR Manager, Head of HR

Experience required:


3-5 years professional experience

Required Qualification:


University degree

Required language level:


English (advanced/fit for negotiation)

Employment type:


Full time

Job location:
4183 Kaba

How to apply/ contact information:

If you are interested in the opportunity, send your English CV , together with the
signed and scanned consent on data handling, which is available on our company
webpage.

